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FRE Fyofar asnilas: guror-n390/3.15, 240/

"yRMRre- o

HH-Q
" - (RIS Rver) oy e des siraata i) Zas e alen) et
Performanco Appralsal roport for Group “Group B (Non Gazetted) and group C" Government
Officorn /omployoos
I SrEaraTe Wiy - TR i
(Appralsal report for thoe porlod from to )

_ T 9 ( Section -9)
SRR FTER R T (To boe fled in by Establishment section)

9. WRRET TTaaTEn I AR/
FHIRR A9 (Name of the officer
/employee reported upon)

2. 997 (Cadre)

3. W R (Date of Birth)

¥ . EAT U% (Present Post )

Y. FeTeAT YSTaR PRI & i@ (Date of

appointment to present post)

& . RmES v sratey

(Administrative Department / office)

©. TRIEE FRERT 3 AT sfver g TS (Details of Reporting and Reviewing

officers)

19 (Name) YT (Designation)|  HTHTAM (Period)

) wiEesT  frerT

(Reporting officer)

q) QAASTPA ATDRY

(Reviewing officer)

TS R Tt qy



/ SRE Pyoky gl NYTAR-1399/51.70,340/0%1
—— —

¢. T rasTeives T anfdr e rpRRrdYen auafes

(Details of loave and absance dua to other reasons during perlod under report) -

TS "ER (Type) Remarks @I1)
(Period)

M) 97 ( Leavo)

9 T HRY (T TR o
®l, [REER Read
/R, (Other reasons (speclfy)
such as absconding,
unauthorized absence, etc.)

R. VST FT@BRT TSl ARTEOTET Uz (Details of training undergone during period under

report)
3. PTSEM (Period) 2T (Institute) fawg (Subject)
W.| U (rom) T (to)
q.
2.
3.

99. #Mes gut=m f2. 39 7% o afve wIoHe Ravogs
Hafod fedITRs Wex Hearar RTE (Date of fiing

Assets and Lliability statement of previous year to concerned
authority.)

f&Hi® (Date) -
fSFT (Place):- SJTRRATYT /HBR ATTHRY G 19, IS4 g W)

Name, Designation and signature of Establishment /Processing officer

7% R U 9§,



A0 BV QNI q0/30, 0 /e

W« Q(Beolion-3)

q“"’lﬁ‘ﬁ“h‘ﬂ ANBAIG (Sell-Appraisal Heport)
@ R yAfame e s sanfard) alh sy migdy

(To be filled In by officer Zomployae reportad upon nnd raviewed)

9, TR AT T g an (s Rt e mens enaaae R Brlof doseription of
laska requirod to bo porformod while holding tho post.) (4o 2173)

R. il slodemran wremf@Ren 1 Reyeur wrd Sl @) (Allocated Tagks
(it any) for the year or perlod reported upon) :-

3, ThRIE / R TR IR ST 8-y FEeared] d SEa-1 HTHiY Aare aui (List 8-4
important and noteworthy works done during the period) (Y00 3TeTc)

Y. <1 €I QU €19 3Tdell ATEN, ST aesedn ars gl (Difficulties faced in not achleving

certain targets)

training which you feel necessary for higher efficiency)

§. Arfrer auTe 1. 39 97 SraRy aTfies Mrewe frawors wefea
IS TSR e 3Te 1 7 &1 / AT8!, TeY $he Iedrd &A1)

(Whether Assets and Liabillty statement of previous year, submitted to

f&HToT (Place)
f=ia (Date) IHIE /FHaT=aTe! Tey, 1E 9 UeA™

Signature, Name and Designation of officer/ employee

7% R UHT 90
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R8240/ 11

MY (Bootlon 3)
Rt it Rystaarar g amare
Porformanca Appralaal Roport praparodd by roporting officer

9.0 IR R ey '{a"ulrlav':|['-'|tl1'i"r ST st ariye ST W12
R, axgy et aifiwrg e, (Whathor you agroo with soll-assossmont rocordod In
part two? If not, thon stato factual poaltion) '

2 IR Fremafi ur qreden Y 7 ST Rl s e s
AT (Offer your remarks on important and noteworthy works mentloned In self-assessment
report)

S.WW/WWWWWEWWW
I TR EITE

¥, W&aaﬁﬁmﬁ/ﬁﬂmﬁmmmﬁmmmmmwm
HEHT AETT BTG 7 (Do you agree with the skill Up-gradation needs as identified by the officer?)

g 92 U 9¢



.
« b

<

.tha/téﬂ‘-!;

211E/1enl

a7

Ny p/lin
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e le

A 91 3 UH3IR-9399/57.75 340/8RT

4. BRI i wrigdar, ST 9 daftie RRTEd TEEdE o
(Gradation on works completed, efficlency and personal attributes by officers/ employees) {a-

%0 I 7Y uiicsT Svarg A, )

3 (FTEGF (Work completion) (weightage 8o %)

Thided | qAaed | gAdee

Sr.No. it Reporting |  (Review et
Officer Officer) (Signature of
Review Officer)

1 | SReraR T foear s
iﬁ?ﬂ (Accomplishment of planned
work)

2 | FSear e g (Quality of
Qutput)

3 | Fodl Spa ARTEAYY BH

{Accomplishment of exceptional

work /unforeseen tasks
performed)

ST I1 TeaTe SR

U ( Average gradation on
Work completion)

EEGRIESED 'T’I'ETBTE'SI (Personal attributes) (weightage 30 %)
- Wieded | qAleEd | gAdeeT

e = IR | AN FfereTaTEt
& .N ) : Reporting (Review RN
re =S Officer Officer) (Signature of

Review Officer)

q | FTHEEGH eI (Attitude to
work)

2 | TETEeRIE 9vid (Sense of
responsibility)

3 | SIEERY G g Al
(Overall bearing and Personality)
¥ | WIatTe Sqe (Emotional
stability)

Y HqT§ B13ed (Communication
Skills)

7 R Tl R
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ARSI PRI S:

jeE-LEo v RIS IER]

|
#

SR Frof anla NgumR-a99/60,m, 346/

&

&I (Capaoclty to worlk In timo
limit)

IR "ﬂ“ﬂﬂﬂ ( Avorago
gradation on Parsonal Altributos)

Al wreataa e anvarfl |

dufir Akl aruean

) BIYRIART (Efficloncy) (wolghtago 30 %)

Rules/procedures/[T Skill and
awareness of local norms In the
relevant area)

AR | qfdaa | G
afrE | o | il
:’Trjz; (ilegnis) Raeporling {Review B
= Officer Officer) (Signature of
Raeview Officer)
q | wdlee wrae, Fram g wafed
HriTgd), Hifed <= anfor
TrETEeTd S (Knowledge of
relevant Acts/

PrRICTYe! FrarTeTTe &
(Strategic planning ability)

w5l UG S e HRogTd]
&9dT (Declsion making abllity)

IYHHI ST (Initiative)

T BTARN T JUMAT FoX
ST Y0 G FIEOATT
&HdT (Ability to co-ordinate with
other government agencies in
relation to work.)

HTIRTH] A1 HedhTd Al
Ui (Average gradation on

Work efficiency)

7% R 191 0
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MIEERE - .
1 (N vyl m"""a'”"'W‘\"l/ll.m.alumm

mwree——
W AT AN/
A TSy mb e amyf o wif = A Tl sB et @fpe
b L \‘ w N - - "
" e e ciaaa) o Ay A e (Ofter your ratmarka on aharactar arcl
NEaHly (i remarka are negativa, then mention Inatances)

& AR @ antd ala vidada et e st 900 317 (Ovorall Assassmant of
officar/employes (Maximum 900 wordn)

amed AR i) aeyeons), suilar snfor ety aad), wfgest a sprgadiataraan
ey atan R R, (Inclucla Strongths and lossor strongths and his attitude towards
disabled porsons, women and Backward classos)

9. AHIHT (State of Health )
(ScHe/ ITS/ AT A1) (Very good/Good/Not Good)

¢. UheRId UTie (Overall Gradation)

f&<ToT (Place)

fei® (Date) wRrde= srfrer=aT W&, A1 9 g&TH
Signature, Name & Designation of Reporting Officer

7w R T3 1



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

3T o, ATET=T 92T fI9TT, hHieh AUhIIR-939¢/9.5.¢/TR1,{T.4/3/309¢ Qiada
“gRf\3re-ar”

q93-&

For Professor /Associate Professor/Assistant Professor /Lecturer those working with colleges and

universities other than medical and veterinary colleges and universities

DI T RIATDIY TR T fIemdic a9 o Aelfdened 9 feamdierd Brivd e /
FEAT YT P / FETID AT/ AR AT—TH R

HeTHI IEATATIT DI - URE w=id

(Appraisal report for the period from to )

HIT 9 (Section -9)

SIRATYAT I YRTGATAT Hifed! (To be filled in by Establishment section)

9. gfrag= BRI 3G I TR ATd
(Name of the officer reported upon)

. da (Cadre)

3. 519 feHT® (Date of Birth)

$ . T 9g (Present Post)

Y. FEITAT UGTaR e f&1idh (Date of
appointment to present post)

§ . BT fa¥RT/ B1ITesd (Administrative

Department / office)

9. Tfarde 31fereT E[ﬂ?lﬁ?ﬁ’c}v_vf& BRI I TUINS (Details of Reporting and Reviewing officers)

ATd (Name) Y&-TH (Designation) EARICIC] (Period)

amufaded  IMfrerRY

(Reporting officer)

q) QAT BT

(Reviewing officer)

TS 819 el 3¢



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

¢. TIaE BIBTlS ISTT 3MTfoT gAY 314 I U3 NS (Details of leave and absence due to other

reasons during period under report) -

BIATAM (Period) TBR (Type) Remarks (31X])

3l) IS ( Leave)

) 3R BRI (fazTE Bx1) O BT,
AR IREORT /HRR.
(Other reasons (specify) such as
absconding, unauthorized
absence, etc.)

Q. UfIdge BIeTd HdesodT H1ET0mdT qu3ies (Details of training undergone during period under report)

3. BT (Period)
.| 9N (from) U (to)
q.

TR (Institute) I (Subject)

qo. HeE ANBTIT HeIHIATT ARG U Ufcrda / AfdaId frdRI w8 7 fofgcean
MY/ eI TSI Tuies (Details of Confidential/Assessment Reports not Written/

Reviewed, as Reporting/ Reviewing officer, by officer under report upto previous assessment

year)
N o~ NTHRY/ HHAR AT A1 9
aslaslaié (Period) Hlddad/Y-lder I ) )
3H.h. . . . J&-TH (Name and Designation
UL (from) Tid (to)| (Reporting/Review) _
of officer/employee)
q.
2.
99. 9rfies a9t &, 39 AT IR a1 ATSHT faaroTa= Heferd
Ifre=IThS ATex bl fasid (Date of filing Assets and
Liability statement of previous year to concerned authority.)
fed7® (Date) =
SPHI (Place):- JIRRATYAT STfIBIY T Td, TS T TI1&TY

Name, Designation and signature of Establishment officer

U3 819 et 3%



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

U - R (Section-)

AR T 378 aTe (Self-Appraisal Report)
(ST IR g QI Blscs o1 JATBRI AT WRIGITT ATfe)

(To be filled in by officer reported upon and reviewed)

9. YR HosedT USTTH BRI AU SRS AT BT ATSRITT [qavT] (Brief description of tasks

required to be performed while holding the post.) (4o 2sx)

2. T/ gfrdear=a HTATafrHRAr B e omfor SrRIRTET (Work plan and output during

the year or period reported upon) :-

PN (Deliverables)
b, | PG BH | GHAI! (Initials) Heg-ay TIE qUI b ey
(Sr.No.) (Task to be (Mid Year) SEIte
performed) Actual Achievement
9.
.
3.

3. TYMRTT / ISR BIATIRT UR TS ST ¥-4 TS 9 SGI-1T HTHT Ffered guie (List 8-Y
important and noteworthy works done during the period) (A00 3TsqT<)

8. TYYRTA/TER BISTaENd AecdTd] JifIh I WRTTH I fHe3ThTd baes BT (Details of
performance in important technical and administrative indicators during the year)

3)
Ab. |fcznd qiye Sfese | AT
Sr.No. | Indicator Annual Target | Achievement
9 faemeaieIar dde e AR (Number of
lectures delivered)
R g o T IR AT (Number of
tutorials taken)

U3 819 el go



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

) SEG BT HRTETvTRITET AT JATf0T
ATTE3IM hosedl YaegeR faenegi=l e
(Number of interns supervised and post

graduate students guided )

o R a7 . 8 ]
FS I GRYH Wil /o5l |1 (Number
of Research Papers /papers published in

national and international journals)
T) BT AT (Skill Up-gradation)

o UK B! TR 21O e
(Acquired additional educational
qualification)

o T SATA AT/ F-HI (Any
recognition/reward earned for work)

%.Gﬁ 3% @‘{U"f 8% ITh ! ATeld , TR A T TSIV (Difficulties faced in not achieving

certain targets)

§. PIITHAT AT AUATHIAT I IMa3Th dIed I URTETU &5 (Mention areas of required

training which you feel necessary for higher efficiency)

ST HATHIATARRITS! (for near future in service period)

(aN

ST BTS HAThTSTEaRRATST (for long term service period)

9. 3MYUT TfTde BRI ST T T BATBRIA/ HHATATHRIT AT D
HTITTATST TIR $He 3N BTA? :—%ﬁ?fl/:ﬂ?)f(Have you prepared Annual
Work Plan for officers /employees for whom you are reporting officer ? :-
Yes / No)
¢. Ao autat . 39 AT 3RaRT a1f¥ s AT+ fqavora= Heferd
TfIpT=IThS HTGR B 318 B ? BT / T8, Aex o) eI fa=1id)
(Whether Assets and Liability statement of previous year, submitted to

concerned authority? - Yes / No, Date of submission, if submitted)

T (Place)

fadqi®d (Date) STfIHI=IT! Aal, ATd d U™

Signature, Name and Designation of officer

TG 819 UapT 89



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

HNIT 3 (Section 3)
vfcrde ffArr=a fosgTaarn JegHTd+ sfgarcs

Performance Appraisal Report prepared by reporting officer

q. 'H'I_‘T?":T??j dH& PRUYIA i) ol RR:IHC'ZI 3195| YU JTBATAIRI(T AT g Hd JATaId h1I? THYMN,
I Rrdgald YT T, (Whether you agree with self-assessment recorded in part two? If

not, then state factual position)

2. UIEST BIHERd IR reaed] He<aqul d SHEHI HHNESHIT AT W AT SITad.
(Offer your remarks on important and noteworthy works mentioned in self-assessment report)

3. ufcrafed SISeERY/HHaR! I AT BIHTAT Aeyid Seroily ruusT e e s e
AN RcEzTd STy mdd. (Has the officer/employee reported upon met with significant failures

in respect of his work? If yes, please furnish factual details)

¥, T SR BRI dIefAUAThIdT Jdadd 3T T TR &5 AgA ST
hT1d ? (Do you agree with the skill up-gradation needs as identified by the officer 7))

y. JAfABRY/ HHART T HIRIYT, BRIEHATT I dAfdTD ORI AT 0T, (Gradation
on works completed, efficiency and personal attributes by officers/ employees) {‘1—‘10 I1 FITed

TUieh JUAT ITd. }

TS 819 UabT 82



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

3) Eb"l'ﬁ'ﬂ?i?ﬂ (Work completion) (weightage 80 %)

(Accomplishment of exceptional
work /unforeseen tasks performed)

gfded | gAlaee PRICIED
RS S R =
_ Reporting (Review ey
Sr.No. Points . . .
Officer Officer) (Signature of
Review Officer)
q | SECAR T e e drart
qﬁ?ﬂ (Accomplishment of planned
work)
2 h3edl BIETT g9l (Quality of
Output)
3 Bl SPEI/ IRTCAY0] BT

YTeATIeh / AT UTeATYS / I UTeTdeh/ AR AT R STRiad Je

(Additional points for Professor /Associate Professor/Assistant Professor/Lecturer)

8

femeta i R, Ureatard
S (481 PISTaed Iul o3 o]
SRITAD AT HegHTI (Evaluation of
completed syllabus in stipulated

period with lectures and practical)

BIRIYI IT T DT ARTAR 0T
( Average gradation on Work
completion)

) Jufdd TUrAfRIey (Personal attributes) (weightage 30 %)

yfded | YAl PRICIED
BRI BRI =T
Reporting (Review qTeRT
Sr.No. ltems . . .
Officer Officer) (Signature of
Review Officer)
9 | BHEEETA e B (Attitude to
work)
Q STEeRI! SoM1d (Sense of
responsibility)
3 FAFTERY IU[eh d T
(Overall bearing and Personality)
9 Hraf+ieh W3 (Emotional stability)
Y 4TS PIRTed (Communication
Skills)

TS 819 Ut 83




31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

& | 71T 9 371OT BRI AT
YU HS3 (Moral Courage and
willingness to take professional
stand)

9 W (Leadership qualities)

¢ | I8 PIoHaed & HRuaTE!

&HAT (Capacity to work in time limit)

TTEATq e / AT STEATqS / HeTh HTeTq e/ M TdT ArearhRer sifcRiad T

(Additional points for Professor /Associate Professor/Assistant Professor/Lecturer)

]

farenegi aquae, HRRITTIH
qriesie, Gsnud sri/ faeiy

P TSI ARG (Students

counselling, career guidance,

guidance in respect of research
work/special skills)

qo0

JRITAHHATR TSI 3ATI0T IR ep
SUHHATIS AEHRT 5™ B, GATAR,
FIEARAT, JEARIYYT, s g ArTfoTD
T AT Hrele, e
g 8. (Participation In co-
curricular and extra-curricular
activities viz programmes related to
environment, literacy, tree
plantation, moral and social values
study tours etc)

N\ —~ [aN
ERIESE2RI N EIEIRSE JT I hid
AR IO ( Average gradation

on Personal Attributes)

D) HTIETHAT (Efficiency) (weightage 30 %)

HTdug, AT d=Em Mo
Hefere SaTciies wfrd gt
LIEICEERIR] (Knowledge of relevant
Acts/ Rules/procedures/IT Skill and
awareness of local norms in the
relevant area)

gidaes | [Aldaied | gAfdeie
31.5b. T
_ Reporting (Review ey
Sr.No. (items) , . .
Officer Officer) (Signature of
Review Officer)
9 | ST wrae, oW g wEfea

TS 819 Ut g8




31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

2 [ Prercayd R
(Strategic planning ability)

3 | Wa: MO U B Tl
&HdT (Decision making ability)
8 | SUHARNS (Initiative)

4 MU BN G YT $a¥
TG TAORN FHTT Ao
&THAT (Ability to co-ordinate with
other government agencies in
relation to work.)

& | BARITG @ HHATIT UROT <O
JTIOT T =TTt &THeT (Ability
to motivate and develop

subordinates/work in a team)
eI / S A ATeTIeh / T HTeTdeh/ AT ATeaThiR SR iad Ja

(Additional points for Professor /Associate Professor/Assistant Professor/Lecturers)

9 BQE&IW%FH%ﬂﬂﬂ ERSEN
I~ HRUIT &HdT (Capacity to

make use of available resources in

an optimum manner)
BT AT TS HTd AR 0T
( Average gradation on Work

efficiency)
&. AT PHARITAT FAIC! g ARG MU WA AW SIrdd (IiTpes AHuT
BRI IES A IFIEREIRSEIRRY THa cMICInIcI) (Offer your remarks on character and integrity (if
remarks are negative, then mention instances)

9. BRI/ FHART i YebaxIe JeIHTI (SR SR qo0 3Te8) (Overall Assessment of
officer/employee (Maximum 900 words)

AL He AT NIBTTT Fosei, Ivftar anfor feagivn aewdl, AfdeT g AT e
TSI ATIT FHTGRT STTET. (Include Strengths and lesser strengths and his attitude towards
disabled persons, women and Backward classes)

¢. I (State of Health )

(SHC/ AN/ TS} A8l (Very good/Good/Not Good)

TS 819 el gy



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

Q. g_cﬁT*S ﬁ'ﬂﬂ?ﬁw BIIATETET RTHREN (@HIT BHT 8)(Recommendatins relating to domain

assignment(At least ¥))

0. ThaxId Ul (Overall Gradation)

fSHIT (Place)
fadi® (Date ) gferded BTN T, 71 I Ug-H

Signature, Name & Designation of Reporting Officer

US89 el g,



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

HIT -8 (Section %)

%ﬁ?ﬁ'ﬂh_*[ (Review)

gdlraoélcr)ﬂ JTAHT=IT MU (Remarks of Reviewing Officer)

q. 39T gferde A=A, Heferd srferpraredn SRy, BrRIerdl, dafaid JoraRney
JIGYT AT 3 Hefles e =T HETRAT hosed] ed MR Ul FeHd AT8Td BRI? (Do you agree

with assessment of Reporting Officer on work done, efficiency, personal attributes in part 3 of

concerned officer?)

B (Yes) =T8T (No)

2. B TN, dUfRIes d SRl STdd (In case of difference of opinion details and reasons

for the same may be given)

3. JAMYDTAT Teba Il ogHTu+ (SR SR 900 3Te8) (Overall Assessment of officer (Maximum
900 words) I AT SIfYERITN govemH, Sofiar nftr feaim g, dftdr 9
AT AT TSP JiaT FHIGRT 3TATET. (Include Strengths and lesser strengths and his

attitude towards disabled persons, women and Backward classes)

9. g@?ﬁ ﬁﬂﬂ%ﬁw EANERICIESRFINARELN (Eb_’fﬁﬂ HHY 8)(Recommendations relating to domain

assignment(At least ¥))

2.
3. 3
4. YehaxId IUlieh (Overall Gradation) -
{a-90 T FYIG T oTiH SUIT I }
fSH1T (Place) -
Qi (Date) - TGS JAfB=IT T8, a9 yg-H

Signature, Name & Designation of Reviewing Officer

MY TEATS T BIITThd U THeET MY TgATAT BRITfhd Td Adferd

T, PRV BHART AT STh UTS AT
qH h. -

KEIESERIEER IR EINEICRIEE] a1 -

fa=Tifora wamery TRBHRT BRI I Ta, TSTH g Tq1eR)

TS 819 Uat gl



